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By John Lemieux
MSEA Legislative Affairs Director
A new set of dynamics marked the first session of the
113th Legislature as the Republican governor John
McKernan squared off with a Democrat-controlled Legisla
ture over a number of important policy issues, including many
which directly affected labor interests. The Legislature initially
passed laws which raised the minimum wage, regulated drug
testing in the workplace, provided unemployment benefits to
employees locked out by their employers, and limited the use
of strikebreakers, only to face gubernatorial vetos which
could not be overridden. The same fate befell bills supported
by teachers to eliminate the master teacher program.
Although these labor bills had limited application to our
members direct interests, we shared in the disappointment
over the end result.
MSEA’s agenda primarily focused on strengthening and
clarifying our collective bargaining rights and individual public
employee statutory rights. When the Legislature finally
adjourned on June 30, most of our agenda had been enacted
and we came away with one of our most successful
sessions.
Many MSEA bills received bipartisan support in commit
tees, on the floor, and among legislative leadership. These
included bills which: allowed three year labor contracts;
provided greater protection for public employees under the
Tort Claims Act; increased political rights for state
employees; required adequate funding for negotiated
changes in retirement benefits; and improved the administraS ta te w id e
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tion of the state workers’ compensation program.
One MSEA bill clarifying the scope of teacher bargaining
was opposed by the McKernan Administration and its
spokesperson on the Education Committee. But we were
able to pass the bill on the House floor with the help of a
coalition of most Democrats and key Republican supporters.
On the other hand, we scored a major upset over the House
Democratic leadership on L. D. 1689, which deals with the
negotiability of standards for job descriptions, by uniting a
coalition of friendly Democrats and the Republican caucus.
This victory was particularly significant because MSEA
members played an active role in gaining legislative
support.
Our success this year depended on building our
relationship with supporters in both parties, and effectively
involving our membership.
The following is a summary of action taken on bills which
MSEA initiated.
L e g is la tio n P a s s e d
L D. 923a- “ AN ACT to Assead the Ma.ne Tort Claims
Act”
Sponsors: Rep. P. Paradis, Rep. Conley, Sen. Brannigan,
and Senator Perkins
The Maine Tort Claims Act defines the legal liabilities of
public employees and governmental entities. Two very
important amendments have been added to the Act which
affect public employees, particularly those whose jobs make
them vulnerable to lawsuits.
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First, the Act now states clearly that public employees are
immune from liability for intentional acts or omission in the
course and scope of employment unless the employee acts
in bad faith. Although this is consistent with judicial decisions
in most jurisdictions, statutory language is important to clarify
the issue and reduce the likelihood of lawsuits against
individuals.
Second, governmental entities will now be required to
defend employees, (or pay for attorney fees and court costs
in case of conflict of interest with the entity) who are sued for
acts or omissions in the course and scope of employment.
This requirement was optional under prior law, leaving
employees in doubt about whether their employer would
defend them when carrying out orders. If the employee is
found criminally liable for his or her actions, this requirement
will not apply.
L. D. 1185 — “ AN ACT to Clarify the State’s
Responsibility to Establish Competitive Pay Schedules for
State Teachers and Related Classifications’’
Sponsors: Rep. Handy, Rep. Joseph, Sen. Randall and Sen.
Estes
In 1986, the Legislature enacted a law requiring the state
to negotiate over the impact of the teachers’ minimum salary
law on state teachers and related classifications. But the
State would not agree on how the minimum salary law applied
to state teachers wno work longer school years, and refused
to include many state educational positions related to
teachers. This bill clarified that minimum teacher salaries
should be based on a school year of 180 school days and
that related classifications shall include professional positions
in and around a classroom setting, and educational positions
which are part of teacher career ladders. Despite opposition
from state Personnel and Employee Relations, the Education
Committee supported the bill by a 10-3 vote, which included
all Democrats and Republican Senator Randall, and Rep.
Omar Norton. Special appreciation goes to sponsor Rep.
James Handy (D-Lewiston) who worked the bill hard in
committee and to Committee Co-Chair Stephen Bost
(D-Orono), who handled the debate in the House
masterfully.
L. D. 1013 — “AN ACT to Clarify and Amend the Maine
Continued on Page 3
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Still Talking: As the June 30, 1987 expiration date of the old contract passed, MSEA'S five
statewide bargaining units were still negotiating over the next contract with the
state. Chief negotiator Stephen Leech, under the clock, addresses a point while the management
team, led by Robert Curley (left) took notes.
As the Stater went to press, a bargaining committee meeting with the teams was scheduled for
Saturday, July 11.
u n iu r

C T fitr

I !D D A D V

‘•■J•4-'
G*
C.
C

r

U P S 709-

J u ly , 1 9 8 7

V O L . X X II, N o . 5
L e g i s l a t i v e

t

t h e

C
H

o u n c i l
a lf w

a y

M

e e t :

M

a r k

1 9 8 7

This year’s Spring Council meeting — also called the
“mini-convention” or Statewide Caucus during its three-year
existence — met in good humor at the Augusta Civic Center
on May 30 and moved swiftly. A very high turnout of 200
delegates packed the room to transact the biannual business
of the union and hear updates from MSEA officers, staff, and
committees. Warned by MSEA President Bob Ruhlin at the
podium that a long meeting might very well cut into a 3:30
p.m. televised sportscast of the Boston Celtics vs. L.A.
Lakers basketball championship, those assembled managed
to complete a light agenda by 3 o’clock!
Coming just before the end of the legislative session and
while statewide bargaining has been picking up speed toward
a possible July 1 deadline, the Council meeting acted on just
a few items (see accompanying boxes). President Ruhlin’s
report briefly touched on the new administration, the recent
change of the top management negotiator in statewide
— Continued on Page 4
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In early June, U.S. air traffic controllers across the country
voted by a better than two-to-one margin to form a new union,
the National Air Traffic Controllers Association. Media
coverage of the vote reminded readers of the disastrous
PATCO (Professional Air Traffic Controllers Organization)
strike broken by President Ronald Reagan in 1981,
highlighting the reason controllers organized a union again:
intolerable, stressful working conditions, the same problem
which led to the illegal strike.
Many of those who voted for the union this time did not
support the PATCO walkout. 11,500 fellow air controllers
were fired then.
The breaking of PATCO was interpreted by many as
purposeful setting a harsh tone for public and private sector
labor relations during the tenure of the current administration,
and a successful effort to discourage workers from
organizing unions. The labor movement’s half-hearted
support for the PATCO strikers helped make the worst of a
bad situation.
But the recent union election suggests that heavy-handed
anti-union policies won’t necessarily succeed, especially if
they suppress legitimate employee grievances about working
conditions. Unions are by no means perfect, but in the real
world of work, a strong and democratic union may be the next
best thing.
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The Board received a proposed Area II Reorganization
Plan that was adopted by the Area Caucus recently. The
Board will be discussing the plan in June.
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The Maine Stater w elcom es letters from MSEA
m em bers on issues of general concern to the
membership!
F ro m a C le ric a l W o rk e r
To the Editor;
The clerical caucuses sponsored by MSEA have brought
invaluable information to light in comparing the working
lifestyle of clericals in state worksites. Although we have all
returned to our worksites with hopes of moving mountains, I
can see that we still have a ways to go. A lot of apathy still
remains prevalent among the clerical labor force. It’s very
hard for me to comprehend this attitude and I implore the
clerical membership, yes, all 2,200 strong, to take more
aggressive steps to correct this attitude in the workplace.
Occupational segregation is the root of the clerical’s
“poor” position in the labor market. The real face is that the
majority of all clericals are female. Although the state has
offered us an abundance of jobs, the wages are far lower
than those paid in jobs open to men of comparable education
and experience. The pay of the jobs we hold now are kept
low by the limited options and opportunities.
The majority of the clericals continue to work in positions
that are limited, boring, and deprive them of opportunities to
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President Bob Ruhlin announced the resignation of
Area II Director Gary Brown and the election of Martha
“Muffie” Smith as the new Board Member from Area II.
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The Board was notified of the passing of two retiree
members: George DavaJa, who served as Treasurer of
MSEA for approximately 25 years, and Ruth Felton, who
was a former Secretary of the Association.
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The Board approved Bylaws changes for Local 3 and
Capitol Chapter.
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develop their talents. Many clericals are burdened by
workloads, time pressures and stressful situations some
times created by lack of interoffice communications between
coworkers and supervisors.
We have poor access to good jobs. The jobs we now hold
restrict the opportunities to advance or bridge into positions
with promotional possibilities. I firmly believe that because of
these limited options and opportunities, the morale of the
clericals remains low.
At this time, we need the support of all clerical workers by
making an effort to unite and get involved within our chapters.
We must become active in clerical issues that concern all of
us. Legislative intervention is needed to improve the clericals
place in the labor market. Pay scales need to be revamped to
raise wages paid in clerical positions.
We desperately need to overcome the barriers to those
jobs that have been off limits to us. We need to encourage
and support those clericals who have crossed the line into
promotions or male job territories. They certainly don’t need
to be socially ostracized by coworkers. They already face
enough challenges. We need to support our bargaining team
members, some of whom are clericals — to see that our
voices are heard and our needs negotiated fairly.
The future in which men and women are equal in
opportunities looks dismal. The gap remains large despite our
efforts to close it. We are faced with supervisors who do not
encourage us, we deal with sexual harassment that is
tolerated by employers and often left unchecked by
supervisors. Any efforts to improve our job skills and situation
is met by resentment from coworkers and many times by
supervisors who reward us with punitive assignments.
The MSEA staff is there, ready and willing to assist us in
many ways. They are behind us 100%, but we have to want
to improve our cause, they can’t do it alone.
Sincerely,
Roberta Lavallee
Clerk-Typist II
Inland Fisheries and Wildlife

o r r e c t i o n s
The May issue of the Stater inadvertently had the late
Rep. Larry Connolly’s name misspelled under his photo.
Apologies to his family and friends.
Also, the article on the turnpike bill (page 3) was laid
out incorrectly, with the second half of the story at the
beginning.
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Continued from Page 1
State Retirement Law”
Sponsors: Rep. Hickey, Rep. Davis, Sen. Clark, and Sen.
Randall
This bill established funding standards for retirement
benefit changes negotiated through collective bargaining. It
will prevent settlements which shortchange the Retirement
System such as the recent lump sum settlement insisted
upon by the State. It is further evidence of the Legislature’s
support for the negotiability of benefits under the Retirement
System.
L. D. 1856 — “ RESOLVE to Develop a Plan for the
Administration of Workers’ Compensation Claims of State
Employees”
(Re-draft of L. D. 1162, “AN ACT to Consolidate and Improve
the Administration of Workers’ Compensation in State
Government.)
This resolve seeks to improve the State’s administration of
workers’ compensation claims by requiring the Commis
sioner of Administration to develop a plan for submission to
the Second Session in January, 1988 which consolidates
claim-handling in his department and establishes a line item in
the budget for workers’ compensation costs. This plan
should assure consistent handling of claims by trained
personnel and improved record-keeping which better
identifies the incidence and causes of workplace injuries. The
plan should also establish a specific fund used to pay claims
and to finance health and safety improvements, much like the
present Risk Management Fund.
A second objective of our original bill was to require more
specific department reports to the Legislature on claims. The
Appropriations Committee accomplished this goal administra
tively. Rep. Ruth Foster (R-Ellsworth), who serves on that
Committee, was particularly effective in establishing these
requirements and in guiding the resolve through the State and
Local Government Committee.
L. D. 1796 — (originally L. D. 1040) “ AN ACT to Allow
Increased Participation of State Employees in the
Electoral Process”
Sponsors: Sen. Tuttle, Sen. Bustin, Rep. Rotondi, and Rep.
Bickford
Our original political rights bill for state employees faced a
possible veto by the Governor if the State and Local
Government Committee did not remove the provisions
granting limited rights to solicit political contributions. The
Committee unanimously reported out this redraft which would
have given state employees, who are not covered by the
federal Hatch Act, the right to be a candidate for local and
county partisan offices. On the floor of the House, Rep. Don
Carroll, House Committee Chair, unexpectedly amended the
bill by removing the right to run for county office. We
understand that this amendment came at the urging of
Speaker John Martin, but we have not received an
explanation. Nevertheless, gaining the right to run for local
partisan offices is an important step in equalizing the political
rights of state employees and other Maine citizens. Partisan
elections for local officers are held in Biddeford, Gorham,
Saco, South Berwick, Waterville, and Westbrook. State
workers who reside in these cities and towns can now run for
office.
L. D. 371 — “ AN ACT to Amend the State Employees
Labor Relations Act by Allowing 3-year Labor Con
tracts”
Sponsors: Sen. Clark, Sen. Perkins, Rep. T. Murphy, and
Rep. Diamond
This bill permits state bargaining units and the State to
agree on 3-year contracts. Previously, the parties were
limited to labor contracts of no more than two years.
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L. D. 613 — “ AN ACT to Clarify the Rights to Former State
Employees who were Transferred to the Maine VTI
System”
Sponsors: Rep. Handy, Rep. Hitchborn, Rep. K. Matthews
When the Legislature separated the VTI System from the
Executive Branch in 1986, VTI employees were granted the
right to transfer back into state service with the same status
as other state employees until April 16,1988. This bill was
introduced on behalf of VTI employees to grandfather this
right for those who were originally state employees. The final
version of the bill extended this right to July 1, 1989 to be
consistent with the VTI System’s own request to extend its
transition by one year.
L. D. 1234 — “ AN ACT to Fund VTI Collective Bargaining
Agreements”
The first contracts between the newly-formed VTI System
and VTI employees which expire July 1, 1987 were funded
by this bill.
L. D. 1652 — “ AN ACT to Amend the Civil Service
Law”
Sponsors: Sen. Bustin, Rep. Lacroix
This bill, a redraft of L. D. 889, requires the Policy Review
Board to study alternates to use of temporary service
contracts, including the establishment of an administrative
support services pool made up of classified employees. The
bill also requires supervisors to review the work of
probationary employees at the end of three months so these
employees can have appropriate feedback on their job
performance. A proposal in our original bill to correct the
language defining intermittent employees consistent with our
contracts was accomplished in another bill (L. D. 1521).
Legislation Not Passed
L. D. 1012 — “ AN ACT Relating to the Cost-of-Living
Formula for Retirees Under the Maine State Retirement
System”
Sponsors: Rep. Hickey, Rep. Davis, Sen. Clark, and Sen.
Randall
The Retirement Law currently grants retirees cost-of-living
adjustments based on the inflation rate up to 4%. This bill was
introduced to allow any excess over the 4% cap to be carried
forward to years when inflation is below 4%. Although the
annual reports of the Retirement System state that
contributions are calculated based upon an assumption that
4% cost-of-living increases are received, representatives of
the System testified that the real assumption is less than 4%
and a fiscaf note of almost $15 million had to be attached to
the bill. Despite a unanimous committee report, the bill died
on the Special Appropriations Table.
L. .D. 924 — “ AN ACT Relating to the State Employee
Assistance Program”
Sponsors: Rep. Boutilier, Sen. Matthews, Sen. Webster, and
Rep. Bickford
This bill would have clearly permitted employees of the VTI
System, the Turnpike Authority, and the Judicial Branch to
negotiate for inclusion in the State Employee Assistance
Program upon payment of a per capita charge. It ended up on
the Special Appropriations Table because it carried “future
costs” to the General Fund if any of these units negotiate for
this benefit. Despite assurances made to the bill’s sponsors,
it mysteriously died on the table, only garnering three
favorable votes from the ten members of the Legislative
Council.
L. D. 1359 — “ AN ACT to Promote On-site Daycare”
Sponsors: Sen. Bustin, Sen. Gauvreau, Rep. M. Clark, and
Rep. Pines
We supported this bill in cooperation with the Nursing
Home Association to require a study of establishing on-site
daycare programs at nursing homes and hospitals under the
Health Care Finance Act. Resolution of these issues might
enable us to establish cooperative daycare programs in rural
locations. The Human Resources Committee, at the
insistence of House Chair Peter Manning, killed the bill and
settled for sending a letter to the Department of Human
Services asking them to look into the question.
M e ss a g e
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The Legislative Affairs Committee would like to thank
all those MSEA members around the state who made
phone calls and sent postcards and letters to legislators
in support of our position on L. D. 1689. Legislators from
all around the state indicated that the substantial
response from our members was appreciated and helped
them in their decision-making. This effort by all of us was
a key to passage of the bill.
Frank Kadi, Chairperson
Legislative Affairs Committee
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MSEA scored a significant victory when the Legislature
enacted L.D. 1689 prior to adjournment on June 30. The bill
had earlier been placed on the House “unassigned table” and
was not removed until late in the final day of the session.
Legislators stayed in the State House until almost 11:00
p.m., finally enacting the bill as their last official action before
going home.
L. D. 1689 generated considerable controversy within the
Legislature and sparked an outpouring of support from our
membership, crucial to its survival. The purpose of the bill
was to clarify MSEA’s right to negotiate over standards to be
followed when writing job descriptions. The problem of overly
broad and inaccurate job descriptions has been identified by
our Clerical Caucus as a chief impediment to promotional
opportunities in the clerical job series. Many other
classifications stand to benefit from the improvements these
standards will bring to the state compensation system. The
final version of the bill places the issue into compensation
system bargaining, which recently began revamping major
elements of the pay system.
Because of 11th hour negotiations, L. D. 1689 reauires
the Director of Human Resources to report to the Legislature
on the progress of negotiations over the standards by
February 15,1988. The law itself will “sunset” (be repealed)
on March 15,1988 unless it is re-enacted during the Second
Session. Nevertheless, the union is very pleased with the
enactment and look forward to effective resolution of the job
description problem facing clerical and other state workers.
The bill ran into difficulty when the original sponsors, Rep.
Elaine LaCroix (D-OaWand) and Assistant Majority Leader
Dan Gwadosky (D-Fairfield), objected to placing the issue in
compensation system negotiations. When it was clear there
would be a floor fight, Rep. Gwadosky put the bill on the
“unassigned table,” which meant he was the only one who
could remove it for legislative action. He later pushed for an
amendment which would have substituted the judgment of
the Policy Review Board, made up of commissioners, for the
advice of a new labor-management committee, then had the
whole matter back before the Legislature for approval of the
details.
MSEA objected to this new version of the bill because
worker input would be minimized. While Gwadosky and
LaCroix maintained that their version would yield quicker
results for clericals, MSEA recognized that their proposal was
impractical, did not address other affected classifications,
and would yield, at best, imperfect results. Because we are
currently negotiating over other factors in the pay system,
which are closely linked to job descriptions, it is logical and
necessary to extend these negotiations to standards for
writing job descriptions.
When the Legislature recessed on June 18 with L. D.
1689 still kept on the table by Speaker John Martin, we knew
we had an uphill struggle. Our members undertook a
letter-writing, postcard and telephone campaign to push for
action on June 30. Meanwhile, co-sponsor Rep. Omar
Norton (R-Winthrop) and Rep. Gary Bickford (R-Jay) along
with the other Republican members of the State and Local
Government Committee, (Rep. Alberta Wentworth, Rep.
Theone Look, and Rep. Barbara Strout), worked hard to gain
the support of the House Republican caucus. This was not
strictly a partisan struggle, as Committee member Dorothy
Rotondi (D-Athens) held fast in support of the bill, while other
House Democrats, including Rep. Brad Boutilier (Lewiston)
and Rep. Harriet Ketover (Portland), pushed for removal from
the table. Committee Co-Chair Rep. Donnell Carroll (D-Gray)
ultimately played a key role in forging the final compromise, as
did Senate President Charles Pray, who was a big help
clearing up a fiscal note snafu raised at the last minute in the
House, requiring a letter from Governor McKernan. Support
in the Senate was also bipartisan, Co-sponsor Sen. Beverly
Bustin (D-Kennebec) worked with Committee Co-Chair Sen.
John Tuttle (D-York) and Committee member Robert Gould
(R-Waldo) to unite the Senate in support of the bill and to
keep the heat on the House to take action.
When all was said and done, we came away with a
tremendous boost for worker self-determination through
bargaining. We also found that when we keep faith with our
legislative supporters., they keep faith with us.
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The MSEA Building Committee presented an informa
tional report to delegates at the May 30 Spring Council
meeting which provided information on “necessary additional
maintenance, repair, and renovation” to existing MSEA
headquarters at 65 and 71 State Street, Augusta. The report
broke down recommendations into two parts. Part I
suggested expenditure this year of approximately $6,200 for
repairing and insulating parts of the two present buildings,
modifying of ventilation systems for existing photo copying
equipment and replacing oil burners at 65 State Street. Part II
recommended potential major expenditures requiring longrange planning and financing, including: replacement of
roofing on both buildings, replacing existing older windows,
replacing a foundation wall, and installation of a steam heating
system. Approximate cost $80,000.
Following the report, a motion (printed below) concerning
Part II was made from the floor by delegate Cathy Cotton of
Augusta. After lengthy debate, which included amendment of
the motion (highlighted in bold), delegates voted to pass that
motion.
They also voted in favor of Part I recommendations, which,
after specific costs have been determined, would authorize
the repair and insulation work at 65 and 71 State Street and
replacement of the old oil burners.

Motion passed on Part II of the Building Committee report
at the Spring Council Meeting:
. . . move that this Council request the MSEA Building
Committee to report at least 30 days prior to the fall
convention on the following areas:
• plan and prioritize Part II of the Building Committee
report to the Spring Council;
• continue to investigate the proposal for a new
building that was defeated at the 1986 fall
convention, provided updated cost information,
schematic diagrams of the planned interior and
indicating availability of locations;
• investigate cost of construction by a union
contractor and of available sites using the plans
mentioned above;
• explore the availability of existing buildings [for new
headquarters location — Editor].

MSEA President Bob Ruhlin chaired the Spring Council’s business meeting. On his left, MSEA Vice President Jim Webster and
Board Director Mary Anne Turowski.
S p r i n g C o u n c i l M e e t (cont’d. from p. 1)
bargaining, and the union’s hope that this time a timely
contract settlement can be achieved. Treasurer Brad Ronco
noted that the MSEA budget, running at a slight deficit, was
nevertheless very close to target for the year.
Committees
MSEA Committee reports came from those serving as
chairpersons who generally spoke to delegates from the
floor. Among them: Debbie Matson announced the annual
MSEA scholarship winners; David Parker described Retirees
Steering Committee activity since last fall, including the
recent conference for retirees organized by MSEA in
Augusta; and Co-Chair Cathy Cotton reported on the
progress of the Handicapped Accessibility Committee in
providing information at many statewide meetings on the goal
of improving accessibility for members and all handicapped
people in Maine. To quote her report, “accessibility is not
only a question of architecture, but also of open minds, ready
to see people with disabilities as people with abilities first.”
Members serving on recently established Labor-Manage
ment Committees also gave progress reports. MSEA
Vice-President Jim Webster reviewed the Labor-Manage
ment Committee on Daycare’s recommendation that a pilot
daycare program for state workers be established on site at
Bangor Mental Health Institute. Tom Wellman discussed the
new reduced-cost maintenance drug program developed by
the Labor-Management Committee on Employee Health for
Health Insurance program members. He noted the
Committee’s work in seeking ways to lower the cost of health
insurance for Maine state workers and agreement that cost
savings realized would be used to improve benefits for all
health insurance program participants.

Bob Ruhlin, Co-Chair of the Safety Labor-Management
Committee highlighted the progress made toward carrying
out a survey of all Maine state buildings for asbestos
problems and the need to seek support this fall for continued
funding to deal with the long-term expense of asbestos
removal. (A $6 million bond issue was approved by Maine
voters in referendum last year as a starting point). That
Committee is also working to establish guidelines for medical
monitoring of any employees exposed to potentially
dangerous, deteriorating asbestos at the workplace.
The newly-reconstituted Building Committee, headed by
Ruhlin, provided written information recommending physical
improvements to MSEA headquarters buildings for both the
short and long term. Delegates will review a comprehensive
building report and recommendations at next fall’s convention.
MSEA’s Legislative Affairs Director John Lemieux gave a
detailed update on the status of 15 MSEA-initiated bills now
moving through the legislative process, including several
already signed by the Governor.
Bob Ruhlin closed the meeting with a call for a moment of
silence to recognize the service of two former MSEA officers
who recently died: late state reoresentative Larry Connolly of
Portland, Ruth Felton, Secretary of MSEA for many years;
and George Davala, MSEA Treasurer for nearly 25 years.
With the prospect before them of more statewide, court
employee, VTI, and Local 5 bargaining news to come,
delegates adjourned the Spring Council meeting for another
year and headed out for the Maine summer.
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MSEA delegates to the Spring Council Meeting
elected three new members to the Voluntary Employee
Benefit Association (VEBA), a board of employes who
oversee the Income Protection Plan trust fund, which is
created by insurance company reimbursements to the
union. In the past, the fund has been used to reduce
Income Protection costs for participants.
Elected for two-year terms were Brad Ronco of
Hallowell, MSEA Treasurer, and Lee Grant of Old
Orchard Beach; Tom Wellman of Whitefield was
reelected. They join current board members George
Burgoyne, Frank Johnson, and Ervin Huntington.
A resolution to remove the Organization Review
Committee from the list of standing MSEA committees,
held over from last fall’s convention, was defeated.
Delegates in the fall will act on a comprehensive
description of the role of that committee for inclusion in
the MSEA Constitution and By-laws.
At the end of the Spring Council meet, MSEA Legislative Affairs Director John Lemieux met with the union’s Legislative
Affairs/PAGE Committee to organize a campaign for contact of legislators on end-of-the-session votes.
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The Maine State Employees Association held our first
half-day conference for retiree members in Augusta at the
Civic Center on Saturday, May 29. It proved to be a
successful, enjoyable time for the many who attended. Over
130 retirees from around the State came for lunch and to
listen to speakers on a number of issues of concern. Though
the conference was to begin at 11:30 a.m., nearly fifty
people showed up a half an hour early (unimaginable at a
gathering of active employees)!
Retirees Steering Committee Chairman David Parker of
South Portland hosted the event. Following a social hour and
buffet luncheon, he introduced MSEA Vice President Jim
Webster, who provided a welcome for retirees and a
message about their continuing, and increasing, importance
in the life of the organization.
Keynote Speaker Earl Bourdon came next. Bourdon,
President of the New Hampshire Association of Retirees and
a long-time activist in behalf of labor and senior citizens, gave
a well-received talk on the problems of health care and health
insurance — for retirees, for the poor, and for working
people.
“Today there are 37 million people who work for a living
who have no medical coverage at all,” Bourdon told the
gathering. “More senior citizens are paying more out of their
pockets for health care than when medicare legislation was
first passed. We’re the only advanced nation, outside of
South Africa, that has no kind of national health insurance
plan for our senior citizens.”
He cited efforts this year by the Reagan Administration and
Congress to pass catastrophic health insurance, calling them
long overdue and inadequate. Bourdon has joined with others
in a national coalition to work with state legislatures to
“expand the concept of medicaid for the poor” and “make
certain that doctors take medicare assignments.”

Earl Bourdon
He provoked laughter when describing the difficulties of
passing even modestly progressive legislation in New
Hampshire: the size of the legislature is a real drawback.
“We have the third biggest democratic legislative body in
the world,” Bourdon said. “Only the U.S. Congress; and
British Parliament are bigger than the New Hampshire
legislature.”
Rounding out the conference, a four-member panel briefly
addressed issues of concern to retired members and
responded to many questions. Claude Perrier, Executive
Director of the Maine State Retirement System, John Marvin,
MSEA Research Analyst, Phil Merrill, MSEA Executive
Director, and Judge Jim Mitchell spoke respectively on the
Retirement System, health insurance changes, legislative
issues affecting retirees this year in Maine, and probate
matters.
Resource tables set up at the conference provided
information on Blue Cross/Blue Shield; Maine’s Employee
Assistance Program; MSEA effort to expand handicapped
accessibility in state locations; and Elderhostel, a program for
senior citizens to take courses at colleges and universities
around the world.
By 4 p.m., after the last question had been asked, the
retiree conference came to an end. Those who attended
agreed that it was a valuable experience, one which the
MSEA Retirees Steering Committee hopes to organize again
next year and for which we already have new ideas.

Keynote Speaker Earl Bourdon spoke to over 130 conference participants on Mgv 29.

Judge Jim Mitchell was one of four panelists to address the conference. Others, left to right: MSEA Research Analyst John
Marvin, MSEA Executive Director Phil Merrill; MSRS Executive Director Claude Perrier. Host for the day’s event David Parker, on
the end.
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Southern Maine retirees turned out in force for a May 12
chapter meeting in Portland which featured a panel and
workshop on the Maine State Employees Health Insurance
Program. Over 100 retirees came for lunch and the panel
presentation, which included Health Insurance Program
Director Jo Gill; Cindy Wheelock, a representative from Blue
Cross/Blue Shield of Maine; and Sabra Burnham, a Medicare
representative.

After lunch, the workshop focused on how to file insurance
claims — always a topic of concern for retirees and active
employees who use the Health Program — and a
question-and-answer session. The meeting, reported Chap
ter President Connie Sapiro, was considered very useful and
informative!
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Augusta Dept, of Human Services stewards Joan McGuire and Frank Kadi.

Muffle Smith at a recent chapter meeting.
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An Area II Caucus held on May 20 at the South Parish
Congregational Church elected Martha “ Muffle” Smith of
Windsor to the MSEA Board of Directors. She will finish the
present term of Gary Brown, who recently resigned, which
expires at the end of the year.
Long an active union member at Augusta Mental Health
Institute, Muffle Smith currently serves on the Statewide
Bargaining Team and on the Labor-Management Committee
on Employee Stress, among other leadership positions. She
is an MSEA Chief Steward at AMHI and vice-president of
Grace Foster Chapter.

VTI Bargaining starts again: MSEA negotiator Chuck
Hiliier (left) met with Vocational-Technical Institute bargaining
committee members on June 6 to discuss new contract talks.
The first one-year VTI contract was negotiated separately
from statewide contracts following a 1986 administrative
separation of the System from the Executive branch by the
Legislature. That contract expires at the end of June.
VTI teams plan to begin bargaining with the VTI
administration by July 1.
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Though the problem of indoor air pollution in office
buildings frequently may not have an easy solution, action
taken by employees can often make a major difference.
MSEA stewards Joan McGuire and Frank Kadi, a data entry
specialist and computer programmer for Human Services in
Augusta, discovered that a concerted effort by workers there
helped resolve several complaints and strengthened the role
of a recently-established worksite safety and health
committee.
Typical “sick building” complaints had been found among
employees in specific locations in the State Street Human
Services building for several years — headaches, dry eyes
and throat and pronounced coughing, general tiredness. Of
particular concern was the area in which computer equipment
was located — rooms sealed from the outside. Last summer,
stewards McGuire and Kadi filed a class action grievance,
assisted by MSEA Field Rep. John Graham, seeking among
other things to have the air quality tested. Gene Moreau,
manager of Human Services Indoor Air Program and an
MSEA member, did the testing. He found levels of carbon
dioxide in the sealed rooms at a level higher than maximum
Human Services standards.
Analysis at the lab also indicated that paper fibers and dirt
from the ventilation system were consistent components of
the building’s air.
As a resolution to the grievance, management fixed a coil in
the building’s air intake system and made repairs to the
dampening system. Subsequent tests indicated improved air
quality, “people in those room sites definitely felt better,”
McGuire said.
Identification and removal of old and crumbling (friable)
asbestos from a number of locations in the same building was
another achievement of the employees’ worksite safety and
health committee. Though some issues remain unresolved —
health check-ups for employees working near sites having
friable asbestos, for example —a variety of potential hazards
has been corrected. And a labor-management committee to
deal with safety and health issues has been set up, and is
meeting regularly.
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New Mail Order Prescription
Plan for Health Insurance
Program Participants

y t e x r ycfcN’t

The MSEA-State labor-management Committee on
Employee Health has negotiated a special mail order
prescription plan effective August 1, 1987 for active and
retiree members of the Maine State Employees Health
Insurance Program.
The plan, which is optional, will provide maintenance
prescription drugs at no cost to those Health Insurance
Program members who choose to participate.
In this plan, the major medical program offered through
Prudential is charged for the wholesale price of the
maintenance medication. Health Insurance program partici
pants who choose not to use the new plan may continue to
file their claims with major medical.
Further information about this new plan will be mailed to all
Health Insurance program participants in August.

For a good cause: On May 16 in Belfast, Knox-Waldo
Chapter President Dean Colby presented a $250 check to
J o - A n n e Willis, Area Coordinator for the Special Olympics,
and local participants. Standing next to Colby, MSEA Board
Director Darryl Scholz.
Donated by the Chapter, the money will help fund the state
competition of the Special Olympics in June at the University
of Maine, Orono.

Please Note
Employees range 21 and above: the additional
personal leave day obtained during the last contract
agreement ( 1986-87) must be used by June 30,1987.
There are two additional days for 1987.

Area II Supervisory Chapter Meets: On May 27, thirty
members of the supervisors chapter in the Augusta area met
for lunch and business at the Holiday Inn. Chapter President
Barry Newell introduced guests MSEA Vice-President Jim
Webster, new Board Director Muffie Smith, and lobbyist John
Lemieux, who each briefly addressed the gathering.
After an update by Newell on contract talks and several

questions from supervisors on such topics as longevity pay
and retirement, Lemieux gave a run-down on the status of
MSEA’s priorities in this legislative session. Muffie Smith put
in a pitch for this July 15, union summer school, and Jim
Webster commented on labor-management committee
activities, including the recently-established maintenance
drug program.

MSEA Membership Benefits Committee

New Eyeglass Program Discount
A new Exclusive discount program for purchase of prescription eyeglasses is now available to all MSEA members and their immediate families through MAINE PROFESSIONAL
OPTICIANS.
Effective immediately, all frames will be available at a 50% discount. This discount applies to every frame we have in stock. This 50% discount will be aiven w h p n p v p r v m .
purchase a complete pair of eyeglasses.
u'ven wnenever you
Take y o u r eyeglass prescription to any of the following locations and save on your eyeglass needs. Exclusive 24-month guarantee on all frames purchased
Maine Professional Opticians
Bangor Optical Center
Maine Professional Opticians
Maine Professional Opticians
Berries’ Guild Opticians
Berries’ Guild Opticians
Memorial Rotary
336 Mt. Hope Avenue
1 02 Exchange Street
980 Forest Avenue
132 Front Street
86 Maine Street
Augusta, ME 04330
’■ /In ™ 401
Portland ME 04101
Portland, ME 04101
Bath, ME 04530
Brunswick, ME 04011
T e l . 623-3984 _________________ Tel. 947-3200
Tel. 775-1819
Tel. 797-9165
Tel. 443-1491
Tel. 725-5111
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MSEA Scholarship Winners, 1987
The Mane State Employees Association offers fifteen
scholarships to members or their families entering full and
part-time educational programs. 1987’s Scholarship Com
mittee, chaired by Debbie Matson of Steuben, selected the
scholarship winners based on the union’s regular guidelines
— character leadership qualities, service to others, need, and
scholastic ability.
MSEA scholarships available to daughters and sons of
MSEA members or to MSEA members who are in or
accepted to a degree program, are worth $1,000 (Dr.
Howard Bowen), $500 (Murray Brown), and $500 (George
Davala).
Where possible, a winner is selected for each scholarship
in MSEA’s three geographical areas.
Successful 1987 candidates for the three $1,000 Bowen
scholarships:
Area I — Erin Kathleen Crowley, of Hampden, a
graduate of Hampden Academy. She has been accepted at
the University of Missouri and plans to study broadcast
journalism.
A national honor society member, Erin was student council
president her senior year, worked in the Maine House of
Representatives as a courier, and is described by House
Majority Leader John Diamond as “an exceptional student
and person.”
Area II — Joseph Edward Wiley, IV, of Dresden, a
graduate of Wiscasset High School Joseph has been
accepted at four schools — including John’s Hopkins
University and the University of Maine, Orono — and when he
makes his choice, will study mechanical engineering.
Called “intellectually gifted” by his school’s foreign
language head, he was voted “most likely to succeed” by his
class, was a member of the school math team which won first
place in competition, and was two-year captain of the track
team.
Area III — Tina Marie Suit, of Lisbon, a graduate of Lisbon
High School. Tina will attend St. Joseph’s College in
Windham as a Nursing major.

Ranking nineteenth in a class of 115, Tina contributed to
her school yearbook and was an active cheerleader; she
worked at Graziano’s restaurant after school, and is
described by her instructor in a Health Occupation course
she took at Lewiston Regional Vocational Center as
“excelling in both theory and clinical training.”
The three $500 Brown scholarship winners:
Area I — Kristian Severin Ellingsen, of Orono, a graduate
of Orono High School. He will be going to Embry Riddle
Aeronautical University in Florida to study Aeronautical
Sciences.
Kris served on the yearbook staff for four years including
senior year as business manager, is an Eagle Scout, and
gained extensive experience in the Civil Air Patrol, including
rescue and survival training.
Area II — Roger Lee Crouse, of Palermo, a graduate of
Erskine Academy. He plans to major in Biology at the
University of Maine, Orono.
A National Honor Society member, Roger was an active
participant on the school math team and student council, and
an Eagle Scout.
Area III — Kenneth Robert Mansur, of Auburn, a graduate
of Edward Little High School. He will be studying Computer
Sciences or Journalism at the University of Maine, Orono.
Ken was a feature writer for his school newspaper, won
three letters in track, and is described by the school band
director thusly: “as a leader and as an individual, Ken has
developed the personal quantities — dependability, persever
ance, integrity, respect, and compassion for others — which
will ensure his success in college and in later life.”
$500 Davala scholarship recipients:
Area I — Cheryl M. Spadea, of Palermo, a graduate of
Erskine Academy. She will be attending the University of
Maine at Farmington as an education major.
Co-editor of her school yearbook, Cheryl was National
Honor Society vice-president her senior year and salutatorian
of her class.

Area III — Brian Scott Hodges, of Wilton, a graduate of
Mount Blue High School. He will be a Business Administration
major at the University of Maine, Orono.
A member of his school’s International and Drama Clubs
and National Honor Society member, Brian, who especially
enjoys music, played snare drum in the band and shared an
All-American National Band award.
In 1987, there are three vocational-technical education
scholarship winners and three part-time education scholar
ship recipients.
$300 VTI scholarship awards:
Area I — Frederick L. Saban, II, of Weeks Mills, a
graduate of Erskine Academy. Frederick is studying building
construction technology at Central Maine VTI.
Area II — Amy L. McLaughlin, of Olamon, a graduate of
Old Town High School. Amy plans to take Business
Administration at Eastern Maine VTI.
Area III — Mark Roger Derosier, of Sabattus, a graduate
of Oak Hill High School. Mark will be attending Central Maine
VTI to take the Machine Tool Technology and applied
courses.
$250 part-time scholarships:
Area I — Dyna-Kaye Curtis, of Greenville Junction, a
teacher’s aide for the Greenville School System. She is a
part-time student at the University of Maine at Farmington in
the Special Education, Learning Disabilities program.
rea II — Sharon A. Woodruff, of Gardiner, a Clerk IV in
Motor Vehicle. Sharon is at the University of Southern Maine
studying social work.
Area III — Dale Wallace Hinote, of Lewiston, an Income
Maintenance Specialist for the Department of Human
Services. Dale is at the University of Maine, Augusta seeking
a Bachelor of Arts in English.
Congratulations!

Arbitration Decision

Fighting for a Promotion He Deserved
As every employee in Maine state service knows,
opportunities for promotion don’t come along every day;
when they do, getting them isn’t easy. It’s even harder to get
promoted when the deck is stacked against you.
A seasonal forest ranger II working in the Department of
Conservation applied for a position as a full-time, year-round
forest ranger II in the Allagash district. The opening was
“non-competitive” , meaning that anyone could apply without
first having to get on a register. The seasonal forest ranger
II, with eight years of experience, applied, as did five others.
When another individual with much less seniority was given
the job by the district supervisor, the seasonal ranger grieved
the decision.
The Department set the first decision aside. In a second
round, three of the original applicants re-applied. Again the
supervisor chose the individual who had been successful the
first time. Again, the seasonal ranger grieved the decision.
When the grievance went to arbitration MSEA attorney Eric
Nelson argued that management had made a number of
errors in the interview process, and that the grievant as the
most senior of equally qualified applicants should have been
awarded the promotion.
Testimony given during the arbitration revealed that the
supervisor doing the job interviewing was well-acquainted
with the successful applicant and his family. In addition, that
applicant had been working for the supervisor in the Allagash
district while the grievant had worked in another district.
“At the outset,” wrote arbitrator James Cooper, “it should
be noted that the State’s evidence comes under special
scrutiny when the one person conducting the interview is the
supervisor in the district in which the successful candidate
was working before the time of the interview and the
unsuccessful candidate comes from outside of the district.
This scrutiny is magnified when the interviewer has known

the successful candidate for a number of years before the
interview and also knows his father and brother due to their
work in the same profession.”
His review of the hiring process — in which the applicants
for the job were rated based on a written exam, an oral
interview, and experience and training — led the arbitrator to
comment that “selection should be justified on the basis of
the facts, not by any personal favoritism, no matter how
subtle or unintentional. The evidence in this case simply does
not meet this test.” He noted that in several instances the
grievant’s lower scores should have been equal to the high
scores given by the supervisor to the other applicant. In the
oral interview, for instance, the grievant received a lower
score simply because he was interviewed wearing civilian
clothes while the successful applicant was in uniform. For
mechanical ability, while the grievant had “worked for years
with his own equipment even before becoming a Ranger, and
had worked for eight years tending the equipment needed to
do the job, got a score of 6, [the other applicant] who said he
had the experience, but whose past work record did not
reveal such experience, got a 9.” In leadership ability, the
supervisor ignored the grievant’s eight years of service as a
seasonal ranger II while noting the other applicant’s two years
of similar experience!
Nor did the supervisor check the grievant’s Performance
Appraisals, which detailed his experience and highly-rated
work habits.
“There is little use of Performance Appraisals if the State
declines to use them for providing a basis for its judgment
when deciding between two candidates,” wrote the
arbitrator.
As remedy to the grievance, the arbitrator awarded the
grievant the promotion to full-time forest ranger II retroactive
to the 1983 date he should have been appointed to the
position, with full back pay and benefits.

